
Job description
Consultant in Obstetrics and Gynaecology, Special interest Urogynaecology
	Job details


	Title


	Consultant in Obstetrics and Gynaecology, Special interest Urogynaecology

	Reports to

Accountable to

Hours 
Reporting Location/Base

	

	Remuneration
	


DEFINITION OF UROGYNAECOLOGIST:

· Dedicated Urogynaecology Clinic or equivalent per week including secondary and tertiary referrals, as part of a multidisciplinary service.

· Evidence of training in a Unit, which provides the full range of investigations and treatments required for training.

· Urodynamics experience e.g. Special Skills Training.

· Regular Urodynamic sessions (minimum of one per month) either personally or in a supervisory capacity.

· Provide three clinical sessions in Urogynaecology per week.

· Surgery: One major urogynaecology procedure associated with pelvic floor dysfunction i.e. incontinence and prolapse per working week per year.

· Audit e.g. BSUG surgical audit

· CME review; proportion of CME in urogynaecology

Those who work part-time should consider the proportion of the week dedicated to Urogynaecology and the definition used on the pro-rata basis.

JOB PURPOSE

· Maintenance of the highest clinical standards in the management of Obstetrics and Gynaecology and with special interest and experience in Urogynaecology (please refer to refer to the definition of Urogynaecologist as detailed above)
· Deliver Clinical, Educational, Managerial Services of the highest professional standard at Consultant Level to the Department 

· Work with existing consultants and the multi-disciplinary team to provide a high quality well-led service for patients, including the diagnosis, investigations, treatment and management of patients, in accordance with Trust policies and practices.

· Deliver Direct Clinical Care to patients, through all parts of the Department assisting clinical decision-making and sharing equally in the workload.

· The Consultant team will provide comprehensive senior clinical cover to the Department.

· Assessment of in-patients 
· Provide consultant cover on ward rounds, during multi-disciplinary team meetings and in ante-natal clinics.

· Consultants will be expected to review potential admissions and develop triage strategies to ensure early investigations and treatment of patients is achieved.

· Any changes will be by negotiation and will be reflected in the job plans of the team.

· Have a continuing responsibility for the care of patients in his/her charge, ensuring safe handover as appropriate. 
· Engage fully with the care of patients outside the department and provide a prompt opinion on request from consultant colleagues in other specialties.
· Engage with medical, nursing, management and all relevant co-workers in the delivery of department objectives: to provide clinical leadership, improve the patient experience; ensure the highest quality clinical care.

· Actively participate in and support other staff with education, research, audit and clinical governance activities involving a multi-disciplinary workforce across the department

· Participate in the professional training of the staff in the department, both medical and non-medical, and contribute as required to teaching sessions for other hospital staff as well as undergraduate and postgraduate staff, including supervision of junior medical staff.  

· Support recruitment, appraisal, development and mentoring activities to a multi- disciplinary, multi-professional team.

· Undertake any other duties appropriate for a consultant.

LEARNING, DEVELOPMENT AND RESEARCH

· To develop an interest, where it meets department objectives.
· Participate in clinical audit activities of the department and hospitals, ensuring record-keeping is effective.

· Undertake research and develop special interests within the limits of clinical and service workload.

· Undertake continuing medical education internally and externally with study leave entitlement as appropriate. 

SUPPORTING PROFESSIONAL ACTIVITIES (SPA):

Dedicated SPAs are within their job plan. SPAs are intended to include 

· Audit, research, and local clinical governance activity

· Formal teaching and preparation (e.g. giving lectures, seminars)

· Post-graduate teaching, and training (e.g. of junior doctors, medical students)

· External teaching and education delivery
· Clinical management, attendance at departmental and trust meetings

· Appraisal, job planning 
· Service development, quality improvement work
· Lead Urogynaecology Consultant should receive up to 1.0 PA to develop and maintain British Society of Urogynaecology accreditation
SPA activity will be scheduled based on individual preference, and to meet the needs of the service.

THE JOB PLAN

The Job Plan has PAs of Direct Clinical Care (DCC) and Supporting Professional Activities (SPA) 


A specific job plan will be agreed between the appointed consultant and to meet the needs of the service.  

The Job Plan will be reviewed annually. 
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	Total PAs: 


	Total 

DCC: 
	Total SPA: 


Supporting Professional Activities (SPA’s) are intended to cover formal post-graduate teaching, audit research, appraisal and clinical management as required.  

Consultant On-Call Rota  (Frequency of rota/detail of rota) 


Person Specification

	
	Essential
	Desirable

	Qualifications
	· Full GMC Registration.

· MRCOG (or equivalent)

· Evidence of training, experience and independent practice in Obstetrics, General Gynaecology & Urogynaecology.

· ATSM in Urogynaecology

· Evidence of training in urodynamics.

· CCT or eligible within six months of interview date and can demonstrate evidence that they are expected to achieve CCT within 6 months.


	· Endo-anal scanning training

· Work in a perineal/pelvic floor clinic
· Certificate of competency in Urodynamics

· Completion of Urogynaecology Subspecialty training 
· Evidence of training and independent practice in minimal access surgery.  



	Experience 
	· Evidence of thorough and broad training in both Obstetrics and Gynaecology.
· Able to independently manage Urogynaecology patients and undertake and report urodynamics. 
· Able to independently manage labour ward.

· Able to manage ante-natal women.

· Ability to 

· Take full and independent responsibility for the clinical care of patients.

· Perform appropriate surgery for emergency gynaecology.

· Independently manage women with complications in early pregnancy.

· Evidence of active participation in clinical audit.


	· Evidence of initiating change through the audit process.



	Skills
	Must be able to demonstrate
· knowledge & awareness of diversity and human rights 

· ability to communicate effectively and have excellent written and verbal communication skills

· ability to work constructively in a multidisciplinary team, be flexible and responsive to the needs of colleagues and provide team leadership

· evidence of ability to continuously improve patient and staff experience

· ability to manage competing demands in a busy acute environment and cope and manage own emotions under stress

· ability to empathize with patients and their families and to treat them with compassion and sensitivity

· competent in the use of IT/computer systems 



	Teaching
	· Evidence of medical and non-medical undergraduate and postgraduate teaching experience


	· Certificate in teaching e.g. Training the Trainer  

	Knowledge
	· NHS Constitution

· Trust vision, values and strategic objectives
·  Must be able to demonstrate knowledge of the professional code of conduct and guidance issued by the GMC and adhere to this.


	

	Leadership and Management
	· Evidence of previous active participation in leadership and management activities

· Understanding of NHS policy and delivery of national performance targets (including hospital acquired infections)

· Flexible, pragmatic and a problem-solving approach. 
· Ability to inspire and motivate others


	· Experience of managing change e.g. in budgets, staff



	Research
	· Experience of research, particularly in collaboration with other clinicians

· Willingness to continue participation in research


	· Publication in peer reviewed journals
· Achieved a higher research degree e.g. MD(Res)/PhD

· Ability to supervise postgraduate research


	Attitude Behaviour and Values
	· Must be able to demonstrate honesty, reliability, trustworthiness and treat people who use the service and colleagues, with respect.

Must be able to demonstrate that you:

· Put patients first by

· Offering to help

· Making everyone feel special

· Showing kindness and respect

· Apologizing when things go wrong

· Take personal responsibility

· Smiling and being welcoming

· Having the courage to challenge

· Continuously learning and improving

· Performing your duties to the best of your abilities

· Have passion for excellence

· Striving to be the best

· Going the extra mile

· Being bold and ambitious

· Leading by example

· Have pride in our team

· Celebrating our diversity

· Looking after colleagues

· Delivering what we promise

· Praising our achievements

· Self-motivated and confident
· Show appropriate insight into strengths and weaknesses and ask for help appropriately.



	Other
	· Ability to travel between Trust sites 

· Ability to be flexible to meet the needs of the team, the service and the Trust.




CONDITIONS OF APPOINTMENT

The appointment will be subject to NHS Employment Checks. These include: 
· Occupational Health screening 
· Disclosure and Barring Service Check 

· Identity and Right to Work checks

· Satisfactory references 

· Registration with professional body

· Revalidation

· Medical negligence indemnity is provided by the Trust for all duties covered by this post.  Post holders should ensure they understand those aspects of medical practice not covered by this indemnity. 

REVALIDATION AND STRENGTHENED MEDICAL APPRAISAL

· Revalidation of licensed doctors is required every five years and is based on comprehensive appraisals undertaken annually. It is designed to improve the quality of patient care by ensuring that licensed doctors remain up to date and continue to be fit to practice. 

· Annual appraisal is a contractual requirement for all medical staff as part of Revalidation. It is the personal responsibility of all doctors to ensure they have an annual appraisal and maintain a portfolio, contains the annual appraisal documentation, which the GMC may request to inspect should the need arise.
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